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I have not been more excited about a program than I am for this 
year’s Annual May Legal Seminar!  We have one of the best legal 
firms in the state joining us to present on such topics as Work-
place Investigations, Family Leave Law and reasonable accom-
modation, Harassment and Discrimination, Labor, Employment 
and Wage and Hour law.  The Stoel Rives attorneys specialize in 
these fields and will bring us mounds of information to keep us 
ready for what comes our way.  Register for this one.  There will 
be plenty of time to network with other HR professionals over 

the lunch catered by Mucho Gusto. 

 

The excitement doesn’t stop there…   Check out our new Face-
book page!  Recommend us to your other friends!     
WWW.FACEBOOK.COM/SHRMRV 
“Like” us to stay plugged in with the newest and latest in the 

Rogue Valley world of HR. 

Have you “tweeted” us lately??  Tweet us: @SHRMRogueValley 

Our push to use technology as a tool to connect is paying off.  
We now have over 100 people following us on Twitter…   Face-

book friends group is growing.  Take a moment to “friend” us? 

 

Two honorable mentions go out this month.  First to Joe Rossi, 
our Community Relations Director.  He has tirelessly taken our 
message out to  the chambers of commerce in the valley, other 
associated groups like the OEC and to the public through KOBI 
5 using their “5 On 5” segment to spread the word.  Go to our 
Facebook page and watch Joe’s short video where he presents 
the May Legal Seminar.  He is one polished communicator!  Sec-
ond, Jeannette Trumm of Tablerock Consulting and our Social 
Media Director, has really launched us into the media sphere by 
setting up our Facebook account and upgrading use of our Twit-
ter account.  Both Joe and Jeannette are great additions to a 

wonderful Board of Directors. 

 

We look forward to seeing you on May 15th at the Legal Seminar.  

Register now to insure a spot. 
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SHRM Rogue Valley Has Joined the  

Social Media Revolution 
 

The Rogue Valley chapter of the Society of Human Resources Management (SHRM) is ex-
cited to announce our arrival into the world of social media!  We at SHRM Rogue Valley 
recognize an opportunity to reach out via social media to HR and business professionals in 

the Rogue Valley and beyond for both continuous networking and information sharing. 

Sites such as Facebook, Twitter and LinkedIn provide an excellent opportunity for the on-
going discussion of the ideas, experience, methods, professional development and other 
matters of mutual interest concerning human resources management.   We will be regu-
larly posting upcoming events (both with the local SHRM chapter and other areas of inter-
est), HR-related jobs in Southern Oregon and other information that is related to the HR 

field. 

We will encourage our followers to join in the conversations in order to share your own ex-

periences or insights with other professionals. 

If you have not already, please take a moment to check us out and either “Follow” or “Like” 

us at the following: 

Facebook – www.facebook.com/shrmrv 
Twitter – www.twitter.com/SHRMRogueValley 
LinkedIn – Because this is a Closed Group, please send a request to join to our email ad-

dress at: SHRMRogueValley.com 

 



HR Business Partner 

Barrett Business Solutions, Inc. (BBSI) 

Description 

 

Our focus is business owners. Is yours? 

 

BBSI helps business owners to focus on their business. We eliminate organizational com-
plexity and bring predictability to the management of their business. We offer outsourced 
HR, risk management, payroll administration and recruiting to small-and medium-sized 
businesses. We combine expert knowledge with industry-leading solutions allowing busi-

ness owners to focus on their core business while building stronger companies.  

 

BBSI (NASDAQ) is experiencing a steady rate of growth and is looking for key employees to 
complement our existing teams. The HR Business Partner role provides guidance and sup-
port to our business-owner clients and our internal team of experts. This person must 
demonstrate strong business acumen, and possess an entrepreneurial spirit with a genu-

ine desire to proactively and consistently deliver results for our clients and internal teams.  

 

The BBSI HR Business Partner supports a multi-million dollar business unit that consults 
on a broad range of organizational issues. The primary objective of the HR Business Part-
ner is to provide guidance, training and support to clients in the areas of strategic human 
capital management, employment law compliance, benefits administration, employee rela-
tions, organization development, workers’ compensation administration and the overall de-

velopment of best practices in human capital management. 

 

This position reports to the Area Manager and works in partnership with other positions 

within the business unit, branch and corporate office. 

 

Requirements 

 

• The ideal candidate will be results-focused, accountable, motivated and highly organ-

ized. 

• Thorough understanding of human resources principles and practices, including em-
ployment laws and regulations. This includes self-directed maintenance on knowledge of 
current laws, events, industry trends and economic factors that may impact BBSI and its 

clients. 
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• Knowledge of HR metrics and ability to benchmark, measure, analyze and articulate 

the value and ROI of HR initiatives, practices and policies 

• Demonstrated ability to write, develop and deliver successful presentations and facili-

tate trainings to individuals and groups at all levels of an organization 

• Ability and willingness to enthusiastically “roll up sleeves” and perform administrative 

work 

• Ability to become a trusted advisor to business owners 

• Additional operations or business experience outside of HR 

• rior exposure to payroll processing, strong knowledge of wage and hour laws 

• Extensive Microsoft Office experience 

• SPHR or PHR strongly preferred 

• Possession of a valid driver’s license and ability to use your own vehicle, proof of auto-

mobile insurance meeting BBSI coverage criteria 

• Roughly 50% of time spent out of the office – primarily within Southern Oregon – work-

ing with clients at their location 

• Bachelor’s degree, advanced degree is a plus 

10+ years’ experience in hands-on and strategic HR management 

For individuals withthese requirements, this position offers at a minimum: 

Generous base salary, profit sharing, 401k with employer match, and benefits 

Knowledge that you are working for a results oriented organization 

Opportunity to impact the success and growth of client companies and BBSI 

Gain experience working in multiple industries 

 

If you meet the above requirements, we welcome the opportunity to learn more about you.  

Please mail, or drop off, your cover letter (with salary requirements) and resume to:  

 

BBSI Area Manager, Southern Oregon 

3512 Excel Drive, Suite 107 

Medford, OR 97504 

 

For more BBSI information, visit us at www.barrettbusiness.com  
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 Duties & Responsibilities: 

 

 
Typical job duties may include, but are not limited to, the tasks listed below.  Assigned 
tasks may be changed to accommodate workload and organizational needs. 

• Deliver high quality, professional-level HR generalist advice and consultation to 
management and non-management staff and to judges on a wide variety of HR 
topics.  

• Interpret, explain, and advise on OJD personnel rules, OJD personnel policies, 
and state and federal employment rules and statutes. 

• Research, analyze and interpret facts, laws, rules, and policies; identify and dis-
cuss alternative responses, including pros and cons of each; and when appropri-
ate, recommend an appropriate course of action. 

• Participate in or lead recruitments for high-level positions. 
• Participate in or lead investigations of sensitive situations. 
• Develop and maintain professional and constructive working relationships with 

Trial Court Administrators, OSCA Division Directors, and Presiding Judges.  As 
needed, meet face-to-face at their workplace in order to better understand their 
operations and to maximize customer service. 

• Within portfolio area, serve as OJD project leader in maintaining OJD resources; 
identify the need for, and implement, change. 

• Research, gather, and interpret information related to portfolio area.  Determine, or 
effectively recommend, how to apply the information to OJD rule, policy, program, 
or process. 

• Develop, or effectively recommend, rule, policy, program, or process change.  
Recommend strategic plan to roll out change or new product.  Create and deliver 
communications plan to maximize acceptance.  Anticipate and, when possible, re-
solve unexpected issues or concerns that arise. 

• Identify a variety of law, rule, policy, process, or other HR-related issues.  Conduct 
research, analysis and prepare reports relative to specialty area considering inter-
nal and external conditions and influences. 

• Collaborate on human resource development issues and recommend, draft, and 
implement appropriate changes to existing or new OJD policies.  Participate in dis-
cussions to identify the potential impact of issues on OJD and to develop a plan to 
address or resolve the issues.  Use expertise and experience to maximize the 
quality of such decisions. 

• Draft, or effectively recommend content of, OJD personnel policies. 
• Draft, or effectively recommend content of, OJD personnel rules. 
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• Make presentations and conduct training on HR related topics to judges, adminis-
trators, managers, supervisors and staff. 

• Represent OJD and testify at unemployment insurance hearings, trials, and other 
legal matters. 

• Remain current on the full range of HR-related topics by reading, attending relevant 
trainings, understanding, and applying new case law or statutory changes. 

• Provide "back-up" support for other HR Managers' assigned courts/divisions. 
• Analyze legislative bills when Legislative Assembly is in session to identify potential 

impacts on OJD. 
• Conduct research and prepare reports and summaries on HR-related topics as as-

signed. 
 
Working Conditions 

This is a full-time position and the work schedule currently is 8:00 a.m. to 5:00 p.m. 
Monday through Friday.   
 
This position is not eligible for overtime compensation. 
 
Work includes managing multiple projects simultaneously under tight timelines and 
with shifting priorities. 
 
After hours work and occasional travel, some overnight, is required.  
 

Frequent phone and in-person contact with people who may be angry, hostile, con-
fused, or frustrated. 

Frequent phone and in-person contact with people from diverse backgrounds. 
 

The following equipment may be used: telephone, personal computer, printer, copy 
machine, fax machine, and scanner. 

Requires excellent judgment and detailed critical thinking. 
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Qualifications, Required & Requested Skills: 

 

 
Minimum Qualifications 

The qualified candidate must have a Bachelor's Degree in Human Resources Admini-
stration, Management, Business or Public Administration or a closely related field. 
 
AND 
 
At least five (5) years of Human Resource professional-level (or increasingly respon-
sible) public sector experience related to the position. 
 
OR 
 
Any combination of education and experience equivalent to eight (8) years of experi-
ence that typically supports the knowledge, skills, and abilities for the position.   
 

Preference may be given to applicants with  

• public sector HR experience; 
• public sector classification and compensation experience. 

Bilingual applicants are encouraged to apply. 
 
Application Processing 

Depending on the volume of applications received for this recruitment, you should 
allow four weeks after the close date to be notified concerning the review of your 
application. 

This job announcement may be used to fill future vacancies in this class of work.  
Apply now if you are interested in this or future vacancies. 

Application Screening 

In order to evaluate your experience as it relates to this position, we need your re-
sponses to the supplemental questions and an attached cover letter that ad-
dresses your: 

• Experience administering personnel policies, rules, or labor agreements, including 
any that you may have authored; 

• Experience interpreting and applying state and federal employment laws; 
• Classification and compensation experience; and 
• Recruitment and selection experience 
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For each of the above areas, include the size, name, and scope of the organization in 
which you gained your experience and your level of responsibility in each area. 
 
Your cover letter, not to exceed two pages, must be attached.  Failure to do so may 
result in disqualification of your application. 
 

The space provided for the supplemental questions will expand to accommodate addi-
tional text beyond the area shown.  You may cut and paste text into the space pro-
vided from a word processing program, such as Word, WordPerfect, or Notepad. 
 Note that formatting such as bolding, italics, indents, and certain lists will be removed 
from your pasted text (plain text only). 

Your application materials must be consistent in order to be considered.  If the infor-
mation contained in your responses to the supplemental questions are not reflected in 
your application materials, your application may be removed from consideration. 

Please note that your application and documents will also be evaluated for English us-
age, grammar, spelling, and punctuation. 

Inquiries and Requests for Alternate Formats 

Please direct inquiries and/or requests for an alternate format to complete the screen-
ing process, by the closing date of this announcement, to: 

Mail: 
Oregon Judicial Department 
Human Resource Services Division (HRSD) 
1163 State St. SE 
Salem, OR 97301 

Telephone:  
(503) 986-5930 

TTY:   
Oregon Relay Service - 711 

Please be prepared to describe the alternate format(s) needed. 


